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GENERAL RESPONSIBILITIES OF COMMITTEE MEMBERS 
All committee members must be associates of a current NAHRO agency member or an 

Allied Individual member
· Members must review all relevant material before meetings and provide thoughtful input to the deliberations of the committee. Each member’s expertise, whether a skill or knowledge, contributes to the committee’s success. When assigned a task, members must complete the task and report back to the committee. After term, committee chairs may be asked to provide a written evaluation of committee members, which will address attendance and level of participation.
· Enhance the communication flow between the local level and national NAHRO. Regional Vice Presidents with portfolios must report on the activities of the regional committee to the national committee and the activities of the national committee to the regional committee.
· Represent the industry, the entire membership, and regional position as appropriate (backgrounds and experiences help form views).
(The NAHRO Constitution stipulates that if Standing Committee members fail to attend three committee meetings, their positions will automatically become vacant. There are no excused absences.) 
GENERAL EXPECTATIONS OF COMMITTEE MEMBERS 
· Attend committee meetings. Attend and participate in national conferences as a paid and registered attendee.
· Complete the NAHRO Leadership Pledge during the orientation meeting in New Orleans on Oct. 5.

· Exercise reasonable diligence to be well-informed about the business of the committee.

· Act reasonably and with due care when conducting the committee’s business. 

· Hold in strict confidence all information that is determined by the NAHRO Board of Governors of the NAHRO staff or legal counsel to be proprietary or confidential; not divulge any of such proprietary/confidential information to any outside party or organization unless such disclosure has been specifically authorized; and not make any improper use of any information, whether or not proprietary/confidential, that is received.
· Support and promote NAHRO’s mission and in all instances where feasible to do so, support and promote the use of NAHRO’s educational and other products and services.
· Avoid conflicts of interest and the appearance thereof, subordinating personal interests and those of other persons, businesses and organizations with whom you are involved or affiliated. 

· Abide by the NAHRO Code of Professional Conduct in letter and in spirit.

· Serve as an advocate for NAHRO positions and its services, products, and membership.

· Serve as a welcoming “ambassador” at conferences, especially with first-time attendees. 
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